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S T A T U T E S 
of the Association 

"Médecins Sans Frontières / Doctors without Borders, Austrian Section" 
 

1. Name, Registered Office and Field of Activity 

1.1. The name of the Association is "Médecins Sans Frontières (MSF) / Doctors Without 
Borders, Austrian Section", abbreviated as MSF-AT; the registered office is in 
Vienna. 

1.2. The Association operates on a worldwide basis. The financial year corresponds to 
the calendar year. 

 

2. Purpose 

2.1. The Association is not for profit, nonpartisan and has no relationship to any political 
group. 

2.2. The purpose of the Association is to provide medical and humanitarian aid to 
populations in distress, to victims of natural or man-made disasters and armed 
conflicts, without discrimination and irrespective of their ethnic origin, religion, 
creed or political convictions, gender or sexual orientation. Through its activities, 
the Association also contributes to the sustainable improvement of health care 
systems in countries where medical care is insufficient due to humanitarian 
disasters and poverty.  

2.3. The MSF Charter is part of the Statutes and attached in the Annex. 

2.4. The Association pursues exclusively and directly charitable and non-profit purposes 
in accordance with §§ 34 ff of the Austrian Federal Fiscal Code (BAO). 

 

3. Means and Activities 

3.1. The purpose of the Association shall be achieved by the following activities: 

a) Recruitment, pre-departure-training and placement of volunteers (vicarious 
agents) for assignments to take over medical, logistical and administrative 
tasks; 

b) Financing (by commissioning vicarious agents) of and participating in relief 
operations in coordination and cooperation with the international MSF network; 

c) Public relations and educational work by publishing and/or distributing books, 
brochures, magazines and other media; 

d) Witnessing as an integral part of MSF activities, alongside medical assistance, 
serving to improve the situation of people in need. Witnessing involves the 
publication of eyewitness accounts and other information aimed at raising 
public awareness of the plight of people in need. This includes condemnation of 
violations of international agreements or human rights abuses;  

e) Organization of lectures, meetings and discussion events. 

3.2. The necessary material resources shall be raised by: 
• Membership fees; 
• Donations, collections, inheritances, legacies;  
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• Income from sponsor contracts; 
• Subsidies and grants; 
• Income from entrepreneurial activities as part of the Association’s purpose; 
• Income from asset management. 

3.3. If serving the purpose of the Association, the Association is further entitled to: 
a) make use of vicarious agents in accordance with § 40 para. 1 (BAO), or to act as 

vicarious agent itself; 
b) pass on funds or other assets according to § 40a Z 1 BAO to organizations 

benefiting from appropriately dedicated donations, provided that at least one 
corresponding organizational purpose exists; 

c) provide deliveries or other services in accordance with § 40a Z 2 BAO at cost price 
to other non-profit or charitable organizations, provided that at least one 
corresponding purpose exists. 

 

4. Types of Membership 

4.1. Members of the Association can either be Ordinary or Supporting Members.  

4.2. Ordinary Members are natural persons who meet one of the criteria listed in 5.1. and 
pay the annual membership fee.  

4.3. Supporting Members are natural or legal persons who support the Association with 
special contributions, especially financial contributions, as well as other forms of 
assistance.  

 

5. Conditions for Membership  

5.1. Natural persons of age who meet one of the following criteria can become Ordinary 
Members: 
• at least 6 months of working experience as international staff in an MSF 

operational project; and/or 
• at least 2 separate contracts as international staff in an MSF operational 

project; and/or 
• at least 6 months of work experience as a locally contracted employee of MSF-

AT or any of its institutional Members; and/or 
• at least 2 years of unpaid work, student assistance or internship with MSF-AT 

or any of its institutional Members 
5.2. Employees in the MSF-AT office and its branches may not exceed 25 per cent of the 

total number of Ordinary Members.  
5.3. Admission to the Association is granted by resolution of the Board of Directors 

(abbreviated as Board) after a written application for admission has been filed. 
Membership begins upon receipt of the membership fee.  

5.4. Membership in several associations of the international MSF network is possible. 

 

6. Termination of Membership 

6.1. Membership expires by death (in the case of legal persons by loss of legal 
personality), resignation, cancellation or exclusion. 

6.2. Written notification of the resignation of an Ordinary Member may be submitted to 
the Board at any time but shall not take effect until 31 December of the same year. 
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6.3. Membership is cancelled if a Member is one year in arrears with the payment of 
membership fees despite two reminders. The Member must be notified in writing of 
the termination of membership. 

6.4. The Board may exclude a Member in writing with a two-thirds majority for gross 
violation of membership duties, or for conduct that is damaging to the Association 
at the national or international level. Before the resolution is passed, the Member 
must be given the opportunity to justify himself/herself to the Board in person or in 
writing, for which a reasonable deadline shall be set. The decision on the exclusion 
must be justified and the Member must be informed accordingly. At the request of 
the Member, the next General Assembly shall be informed of the exclusion. 

6.5. A Supporting Member can resign at any time and with immediate effect by 
discontinuing the agreed special allowance or assistance. 

 

7. Rights and Duties of Members 

7.1 Members are entitled to participate in the events of the Association and to use its 
facilities (possibly within the framework of the terms of use specified by the Board). 
The right to vote in at the General Assembly as well as the right to be elected is only 
available to Ordinary Members.  

7.2 At each General Assembly, the Board shall inform the Members about the activities 
and financial management of the Association.  

7.3 Each Member is entitled to demand that the Board issue the Statutes. 

7.4 The ordinary General Assembly fixes the amount of the membership fees. The 
membership fee for the current year must be paid two weeks before the ordinary 
General Assembly at the latest.  

7.5 Members are obliged to promote the interests of the Association to the best of their 
ability, and to refrain from anything that could damage the interests of the 
Association. They must observe the Statutes of the Association and the resolutions 
of its bodies. Each Member is therefore obliged to refrain from making any public 
statements that are fundamentally contrary to the spirit of the MSF Charter, or that 
constitute a gross violation of the Association's obligations or a conduct that is 
detrimental to the Association. 

7.6 If Members of the Association provide services for the Association which go beyond 
their duties as Members of the Association, these may be compensated separately 
within the framework of service or work contracts.  

7.7 In order to achieve the goals of MSF AT, eligible persons should be encouraged to 
become Members and to actively engage in the life of the Association. 

 

8. Bodies of the Association 

The bodies of the Association are the General Assembly (9 to 10), the Board of Directors (11 
to 12), Auditors (14), the Advisory Board (15), International Representatives (16), the 
Managing Director (17) and the Arbitration Panel (18). 
 

9. The General Assembly 

9.1. The ordinary General Assembly takes place once a year. 

9.2. An extraordinary General Assembly may be held upon resolution of the Board, the 
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ordinary General Assembly or upon written, justified request of one tenth of the 
Members, or upon request of the Auditors. 

9.3. At least three weeks before the date of the meeting and stating the agenda, the Board 
shall invite all Ordinary Members to the General Assembly in writing by post, fax or 
e-mail. If holding an extraordinary General Assembly is requested, the Board shall 
send out the invitation within two weeks of receiving such request. In case of non-
compliance, this obligation shall be transferred to the Auditor. 

9.4. Motions for the General Assembly must be submitted to the Board in writing by mail, 
fax or e-mail at least two weeks before the date of the General Assembly.  

9.5. Valid resolutions - except those concerning a motion to convene an extraordinary 
General Assembly - can only be adopted if the respective item is on the agenda.  

9.6. All Members are entitled to participate in the General Assembly. Only Ordinary 
Members who have paid all their membership fees due at least two weeks before the 
ordinary General Assembly are entitled to vote, but each Member has the right to 
speak. Each Member entitled to vote has one vote. The right to vote may be 
transferred to another Ordinary Member by means of a written power of attorney, 
whereby no more than four votes may be transferred to a single Ordinary Member. 
The right to vote shall not be transferred to a Member who is in paid employment at 
the MSF AT office or one of its branch offices. Persons who are not Members of the 
Association may attend the General Assembly as guests upon invitation of the Board. 

9.7. The General Assembly has a quorum regardless of the number of persons present. 
Resolutions in the General Assembly are generally passed by a simple majority of the 
valid votes cast. Abstentions are possible; they will be rated as an invalid vote. If two 
thirds of the votes vote abstaining on a motion, this motion will be postponed and 
newly discussed.  

9.8. Resolutions by means of electronic media such as "Internet Voting" are permissible. 
The electronic voting policy is established in the Rules of Procedure. 

9.9. Resolutions by which the Statutes of the Association are to be amended or by which 
the Association is to be dissolved must be passed with a qualified two-thirds majority 
of the valid votes cast. 

9.10. With a view to the election of members of the Board and the minutes of the General 
Assembly, separate regulations will be established under the Rules of Procedure. 

9.11. The General Assembly shall be chaired by the President or, in his/her absence, by the 
Vice-President. If the Vice-President is also prevented from attending, another 
Board Member shall chair the meeting. 

9.12. If holding a General Assembly in the presence of all participants is not possible or 
not reasonable for the Members due to special circumstances, General Assemblies 
may be held without the physical presence of participants (for example via 
telephone or video conference). In this case, the provisions for holding general 
assemblies shall apply mutatis mutandis, whereby a technical solution shall be 
chosen that ensures the participation of all eligible Members in the virtual meeting. 

 

10. Responsibilities of the General Assembly 

10.1. The following responsibilities are reserved for the General Assembly: 

• Receipt and approval of the annual report and the financial statements; 
• Confirmation of the Electoral Commission;  
• Election and removal of the members of the Board and the International 
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Representatives, appointment and removal of the Auditors and the approval of 
co-optation of Board Members by the Board; 

• Approval of legal transactions between Board Members and Auditors with the 
Association; 

• Ratification of the actions of the Board; 
• Fixing of membership fees; 
• Award and withdrawal of honorary memberships;  
• Resolutions on amendments to the Statutes and the voluntary dissolution of the 

Association; 
• Decisions on the establishment of branch offices; 
• Resolutions on the remuneration of board positions; 
• Discussions and resolutions on other issues on the agenda. 

11. Board of Directors 

11.1. The Board consists of at least four members, namely the President, his/her deputy 
(Vice-president), the Secretary and the Treasurer, as well as four further members 
without a special area of responsibility, if need be. The Board has the right to co-opt 
up to two members if their extraordinary competencies are useful for the Board 
and the Association to achieve the Association’s purpose. These members are co-
opted for a period of one year and have the right to vote. 

11.2. The Board is elected by the General Assembly. In the event of premature 
resignation of an elected Board Member, the Board has the right to co-opt another 
eligible Member in his/her place, for which subsequent approval must be obtained 
at the next General Assembly. If the Board is entirely absent or unavailable for an 
unforeseeably long period of time without self-supplementation through co-
optation, the Managing Director – or in his/her absence the Auditor – shall be 
obliged to immediately convene an extraordinary General Assembly for the 
purpose of electing a new Board.  

11.3. No more than two persons who are not Ordinary Members of the Association may 
be members of the Board at the same time. Persons who are not Members of the 
Association cannot hold the office of president or his/her deputy. 

11.4. The President shall have a professional medical background. 

11.5. The Board shall meet immediately after the end of the General Assembly to 
determine the functions and positions (of the President and his/her deputy, 
Treasurer and Secretary) within the Board, even if this is only a temporary division 
of tasks. 

11.6. The members of the Board are elected for a three-year term of office. Re-election is 
possible without any restrictions. Each function in the Board of Directors shall be 
exercised personally.  

11.7. The Board is convened orally or in writing by the President or, if he/she is 
unavailable, by his/her deputy (Vice-President). In case the deputy is also 
unavailable, any other member of the Board is entitled to convene the meeting. 

11.8. The Board has a quorum if all its members have been invited and at least half of 
them are present.  

11.9. The Board pass its decisions with a simple majority of votes. In the event of a tie, 
the President has the casting vote. Abstentions shall not be counted as expressed 
votes. If decisions with a 2/3 of the expressed votes are casted as abstentions the 
decision is adjourned and shall be deliberated. As a matter of principle Board 
members are expected to use abstentions in very limited circumstances. 
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11.10. Board meetings may also be held by telephone, video conference or other electronic 
media. In this case, the provisions for holding Board meetings in the physical 
presence of the participants shall apply mutatis mutandis. The Board may also pass 
written resolutions by circular letter. Details on holding virtual Board meetings 
and adopting resolutions by circulation are regulated by the Board in the Rules of 
Procedure issued by the Board. 

11.11. The President shall chair the meeting, or, if he/she is unavailable, his/her deputy. 
If the deputy is also unable to attend, the chair shall be taken by the member of the 
Board who is appointed by a majority of its remaining members.  

11.12. Apart from death and expiry of the term of office, the function of a member of the 
Board expires through dismissal or resignation. 

11.13. The General Assembly may at any time remove the entire Board or individual 
members from office.  

11.14. A member of the Board may resign in writing at any time. The declaration of 
resignation must be addressed in writing to the Board, or in the case of resignation 
of the entire Board, to the General Assembly.  

11.15. Members of the Board may be compensated for the performance of his/her office.  

11.16. Holding a mandate in the Board is incompatible with holding a political office, or 
in the presence of a constant or permanent conflict of interest. If such a conflict of 
interest exists, the person concerned cannot be selected for the Board. If such a 
conflict of interest arises during the current functional period and cannot be 
remedied, the Member of the Board concerned has to resign. If a Member of the 
Board finds himself in a one-time conflict of interest, it is excluded from the will 
formation on the board on this topic (for details see rules of procedure). In any case, 
membership in the board is incompatible with membership in the Board of another 
section of the MSF International Network. 

11.17. The majority of the members of the Board shall have a professional medical 
background. 

11.18. If a Board Member is bound by an employment contract during a project 
assignment in the international network of MSF, his/her voting rights in the Board 
are suspended during this time. 

11.19. If proceedings are instituted against a Board Member for gross misconduct during 
his/her term of office or an assignment in an MSF project, his/her voting rights in 
the Board are suspended during this time. 

11.20. If gross misconduct is confirmed with a Board Member during his/her term of 
office or an assignment in an MSF project, he/she can be excluded from the Board 
by the Board by means of a resolution passed with a two-thirds majority. 

 

12. Responsibilities of the Board  

The Board is responsible for the management of the Association. It is the "management 
body" in accordance with the Austrian Association Act 2002, responsible for all tasks that 
are not assigned to other bodies of the Association by the Statutes.  

12.1. In particular, the following matters fall within its scope of activities: 

• Develop the strategic orientation of the Association based on the MSF AT 
Statutes;  

• Approve the annual budget and establish guidelines for the use of donations;  
• Present the annual financial statements to the General Assembly for approval:  
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• Ensure appropriate risk management and risk controlling within the 
Association, as well as complying with legal provisions and the Association's 
internal guidelines;  

• Prepare and present the annual report to the General Assembly for approval;  
• Pass resolutions on the admission, deletion and exclusion of Members; 
• Prepare and convent ordinary and extraordinary General Assemblies, compile 

the agenda and implement the resolutions of the General Assembly;  
• Edict Rules of Procedure; 
• Establish and disestablish an Advisory Board;  
• Compiling contracts for the sale and encumbrance of properties; 
• Appoint, define the role and responsibilities, and supervise the Managing 

Director. 

12.2. A member of the Board is excluded from voting on the subject of his/her rights or 
obligations (e.g. the responsibility for his/her own remuneration).  

12.3. Each member of the Board shall disclose conflicts of interest to the Board without 
delay (see Rules of Procedure 2.2.).  

12.4. The Association concludes a contract with a liability-insurance for the Board. 

12.5. Minutes of the Board meetings shall be taken according to the Rules of Procedure 
(2.3.), confirmed by the Board and sent to all Board Members. 

 

13. Special obligations of individual members of the Board of 
Directors 

13.1. The Association is represented in all legal transactions as well as vis-à-vis authorities 
and courts by the President and, in case he/she is unavailable, by his/her deputy. 

13.2. The President chairs the General Assembly and the Board. 

13.3. The roles and competencies of the President, Vice-President, Treasurer and 
Secretary are defined in the internal Rules of Procedure. 

 

14. The Auditor 

14.1. An Auditor is appointed by the General Assembly for a period of three years. Re-
appointment is possible three times.  

14.2. The Auditor is responsible for auditing the financial statements. He/she shall check 
the financial management of the Association annually with regard to the 
correctness of accounting and use of funds according to the Statutes. The audit 
report must confirm the correctness of the accounts and the use of funds in 
accordance with the Statutes or indicate any identified shortcomings in the 
financial management or risks to the Association's existence. Special attention must 
be paid to unusual income or expenditure, especially to transactions involving self-
dealings. 

 

15. Advisory Board 

15.1. The Board may appoint an Advisory Board to promote the goals of the Association. 
15.2. The Advisory Board is a domain-specific body consisting of one or more natural 

persons, and acts as an advisory body for the Board or supports the Board in making 
decisions, as far as these concern the objectives of the Association. 
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15.3. Members of the Advisory Board are appointed by the Board for an indefinite period 
of time; they do not have to be Members of the Association. 

15.4. If the Advisory Board consists of several persons, it shall elect a chairperson and a 
deputy chairperson – in case the former is unavailable - from among its members. 

15.5. The Board may change the members of the Advisory Board at any time and dissolve 
it altogether. 

 

16. International Representatives 

16.1. An International Representative shall be elected by the General Assembly from 
among the Ordinary Members by simple majority vote. The election is valid for a 
period of three years, whereby re-election is possible. The elected President of MSF 
AT is the second International Representative.  

16.2. The task of the International Representatives is to represent MSF AT at the 
International General Assembly of MSF International. 

16.3. An International Representative who at the same time is not active on the MSF AT 
Board will be co-opted as a voting member of the Board for the duration of his/her 
term of office as International Representative, with all the associated rights and 
duties of a member of the Board.  

16.4. Except in the event of death or expiration of the term of office, the function of an 
International Representative shall be terminated by removal or resignation. 

16.5. Removal from this function shall take effect upon the election of a new International 
Representative. 

16.6. An International Representative may resign in writing at any time. Such declaration 
shall be addressed to the Board.  

 

17.  Management 

17.1. The Board may appoint a Managing Director for the coordination and control of the 
daily business of the Association. The Managing Director, who may be an employee 
of the Association, shall be responsible for the proper conduct of business in 
accordance with the instructions of the Board and under its supervision, in 
particular for: 

• preparing and implementing the annual plan, as well as developing and 
implementing concepts to realize the objectives of the Association; 

• personnel management (including the conclusion and termination of 
employment contracts), except matters relating to the remuneration of 
members of the Board of Directors; 

• reporting, internal control and accounting; 
• providing necessary working aids for the Board. 

17.2. The Managing Director represents the Association alongside the President with sole 
power of representation. Internally effective restrictions of this power of 
representation are regulated by the Rules of Procedure. 

17.3. The Managing Director is appointed by the Board by mutual agreement for an 
indefinite period.  
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18. The Arbitration Panel 

18.1. All disputes arising from the Association relationship shall be decided by the 
Arbitration Panel. 

18.2. The Arbitration Panel is composed of three Ordinary Members of the Association. 
The Members of the Arbitration Panel may not belong to any body whose activity is 
the subject of the dispute – with the exception of the General Assembly. It is formed 
in such a way that each party to the dispute must nominate one person to the Board 
as arbitrator. If the Board or the Association is the other part of the dispute the Board 
must name the other member of the Arbitration Panel within a period of fourteen 
days. If another Member of the Association is concerned by the dispute the Board 
invites this Member to name another member of the Arbitration Panel within a 
period of fourteen days from the date of service of the invitation. These shall elect a 
third Ordinary Member as chairperson of the Arbitration Panel. In the event of a tie, 
a lottery will be drawn among the nominees. 

18.3. The Arbitration Panel makes its decision in the presence of all its members by simple 
majority vote; within the Association, its decisions are final. 

 

19.  Voluntary dissolution of the Association, use of Association 
assets 

19.1. The voluntary dissolution of the Association can only be decided in a General 
Assembly and only with a two-thirds majority of the valid votes cast. 

19.2. In case Association assets are available, this General Assembly must also decide on 
liquidation. In particular, it must appoint two liquidators and decide to whom these 
shall transfer the remaining assets of the Association in compliance with 19.3. 

19.3. The remaining assets of the Association are to be used exclusively for purposes in 
accordance with § 4a (2) Z 3 lit a to c Austrian Income Tax Act (EStG) in the event of 
the dissolution or annulment of the Association or in the event that the association's 
charitable purpose no longer applies. 

END 


